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PROTECTION OF WHISTLEBLOWERS IN @
SLOVAKIA

started 1.1.2015

Basic goals of legislation

- guaranteeing protection of whistleblowers,

- but also obliging subjects from both public and private
sectors to create conditions for receiving and
Investigating complaints filed by employees.




ANOTHER BRICK IN THE WALL OR A
STONE THROWN IN WATER?




WHAT HAS CHANGED?

- labor inspectorates?
- public institutions?
- Ccitizens?

- or the law?




THE A
LAW IMPLEMENTATION AND WHAT IS THE @
CURRENT PRACTICE?

* FOIA request to the National Labor Inspectorate to find
out about organizational changes related to the new law
and the first experience with its implementation

* Mystery shopping

We also asked each of the Inspectorates and the National Labor
Inspectorate for advice in the name of person who discovered some
kind of malpractice in his/her workplace and has reported it or would
like to report it (so called mystery shopping).




RESULTS @

The small number of requests for protection:

* None of the Inspectorates responded on time
* Most Inspectorates didn’t offer protection

* Inspectorates responded to anonymous guestions and questions
from people working under other than standard work contracts

* Inspectorates didn’t inform mystery shoppers about the availability of
free legal assistance




INFORMING ABOUT PROTECTION
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http://www.whistleblowers.gov/
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POSITIVE SMALL IMPROVEMENTS

The National Labor Inspectorate in cooperation with Tl Slovakia:

« Organised trainings for inspectors on whistleblowing
* Prepared and published guideline for potential whistleblowers

- Updated webpage, so information is available on landing page

©



HOW WERE PREPARED PUBLIC INSTITUTIONS @
FOR THE LAW?

* Research — 28 public institutions (included ministries, regulators,
courts), October 2016

* Results :

- formalistic approach, internal documentation was not
altered compared to the law

- only two organisations realised trainings for their employees
(the Ministry of Health: no need to organise it)




(]
NUMBER OF CASES IN PUBLIC INSTITUTIONS @
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PUBLIC OPINION

» Willingness to report corruption
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PUBLIC OPINION @

* Knowledge about WB legislation
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NEW LEGISLATION

1. Establishing the special office for whistleblowers
protection

2. New rights in the criminal and civil proceedings

3. In the definition of the report - no need to prove
the substantial impact of provided information

4. Support for organizations in their implementation
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